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Salon owners, employers, and graduates
agreethat
ALL COSMETOLOGY SCHOOLS ARE
NOT THE SAME!!!

Selecting acareer isoneof themost important decisionsyou’ [l bemaking duringyour life. 1t’ svital that youread
about, investigateand | ook at anumber of schools, so whenyou makeyour final decisionit will bethecorrect onefor you.
Continental Academie can offer youwhat wefeel isthevery best educational program availabletoday.

Wetake prideinour students, our faculty, thevariety of coursesand optionsopentoyou, andinthecheerfulness
of our school. If thisfits your concept of a school and what you want out of higher education, we will be delighted to
talk with you and do everything we can to familiarize you with Continental Academie.

Inthemeantime, thiscatal og isintendedto giveyou averbal and visual introduction to Continental Academies
located in Hudson and Manchester, New Hampshire. The Academie classes are planned so you can take advantage of
closer educational and personal relationships between student and instructor throughout the entire program. Students
are under continuous supervision, in class, while performing services on clients, and in the development of their
individual personalities. All aspects of your training will be graded and weaknesses will be addressed through extra
assignments and assistance. Continental Academie graduates are a well-rounded, knowledgeable, professional
asset to any salon.

Continental Academies were voted the #1 Beauty Schools for the Greater Nashua,
Manchester, NH, and Lowell, Lawrence, MA areas in the Americas Best Business Awards

ESchool “Facilities

Continental Academie'sHudson Facility, shown above, is

housedina3-story, 5,500 squarefoot contemporary wooden ) ] o
structure located at 102 Derry Street in Hudson, NH. Free The Continental AcademieManchester Facility isa5,000 squarefoot area

parking facilities are available on the premises for the onthesecondfloor of afour story brick building. Anelevator entranceand
convenience of commuting students. FREE parkingfacilitiesareavailableonthepremisesfor theconvenienceof
commuting students.

(2)



"Having had the opportunity to work with both the students and staff has given me a deep under standing of
Continental Academie's mission, and end results of their outstanding methods of teaching. | have worked with many
cosmetology schools throughout New England, and can honestly say this school has gone beyond any of my ideal
expectation of what a cosmetology school is capable of. The level of training from technical to people skills is far-
reaching. | have recommended, and have had hired through my salon network, many Continental Academie Students.
My experience in the industry has shown that a new trend of hairstylists is needed to further the professionalism of
beauty, and this school has already begun the process!!!"

- Lily Kim, Salon Owner

"We look for above average Technical ability, Business knowledge plus strong communication and people
skills in a prospective employee. Our employees who are Continental graduates possess these traits."
- Ms. Pam Melone, Manager

"As a graduate, | know it was a very professional school. As a salon owner, | know getting a Continental
Graduate means getting a very professional employee. | definitely look for someone who isa graduate of Continental
when | am hiring."

- Dawn Wallace, Salon Owner

WNhat OOur Coraduates Say CAbout T ontinental

"The cost and time spent to receive my license was worth every cent. In comparison to any Massachusetts
school, Continental is an exceptional school. The schooling and individual attention well outranks nationally named
schools for the price, Continental is your best value. Upon graduation | soon found out how much knowledge | had
gained and felt comfortable working with not only name brand products, but the procedures associated with them. A
professional manner was something | tried to possess before starting school, however, if you listen closely to what is
being explained by the instructorsyou are constantly advised on how to handle situations. In conver sation with friends
who attended other ingtitutions, | learned that | had well exceeded their learning frommorewell known establishments.

"I can't brag highly enough about the teaching from the entire staff at Continental. If you take it seriously
and listen closely, everything falls into place. Sudying is the key factor and this aspect is emphasized at Continental
with not only tests and homework, but more importantly, class projects and demonstrations. | am glad | chose
Continental Academie for an education, you can't go wrong."

- Charles Maria

"The instructors were great. They helped you out in so many ways. If you needed extra help on something,
they were there."
- Tamara Crenshaw

"It was outstanding how prepared | was for my state boards, how ready | was for the outside world and how
much | knew compared to other students from other schools."
- Patricia Howard
R
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Continental Students participate
annually in awear jeansto
school fundraiser to combat
breast cancer.



Continental Academie of Hair Design, 102 Derry Street, Hudson, N.H.

Owner: Continental Crimping, Inc.
Mrs. Rhona Charbonneau - Chairman of the Board of Directors
Ms. AlidaWeergang - Vice-President & Artistic Director
Ms. Sylvia Donah - Business Manager, Director of Operations, Financial Aid Director
Ms. Suzanne Prince - Director of Education, Instructor, Manager
Mrs. Rhona Wollenhaupt - Assistant Manager, Instructor
Ms. Eleanor Robitaille - Instructor, Student/Business Coordinator
Mrs. Christine Brennan - Instructor
Ms. Marcia Richards - Instructor
Mrs. Carolyn Decarteret, Instructor
Ms. Jennifer Dodds - Admissions Representative

Continental Academie of Hair Design, 228 Maple Street, Manchester, N.H.

Owner: Continental Academie of Hair Design, Inc.
Mrs. Rhona Charbonneau - Chairman of the Board of Directors
Ms. AlidaWeergang - President & Artistic Director
Ms. Sylvia Donah - Business Manager, Director of Operations, Financial Aid Director
Ms. Suzanne Prince - Director of Education
Mrs. Nancy Failla- Manager/Instructor
Ms. Pamela Hanlon, Instructor
Mrs. Jane Viewey, Instructor
Ms. Jennifer Dodds - Admissions Representative

The School Administrators and Instructors are members of one or more of the following associations:
National Cosmetol ogistsAssociation
HairAmerica, the educational arm of NCA
Tri-State School Association
Better Business Bureau
National Federation of Independent Businesses
N.H. Association of Financial Aid Administrators
American Association of Cosmetology Schools (AACS)

\. ACCREDITING CO'l,

WE0D 4O - NATION
0,
ENCES « NOISSIN

€TOLOGY ARTS & ©

“Nationally Accredited by the National Accrediting Commission
of Cosmetology Arts & Sciences’
4401 Ford Avenue, Suite 1300, Alexandria, VA 22302
(703-600-7600)
“The National Accrediting Commission of Cosmetology Arts & Sciencesis recognized by the U.S.
Department of Education as a national accrediting agency for post-secondary schools and programs of
Cosmetology Arts & Sciences.”

Licensed by the New Hampshire Board of Barbering and Cosmetology,
2 Industrial Park Drive, Concord, NH 03301(603-271-3608)
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CHlida Weergang - CArtistic T irector

AlidaWeergang, anative of Holland, has studied extensively in England, France,
Spainand Germany. Shewasamember of the USA OlympicHairstyling Teamfor the
world championshipsin Stuttgart, Germany. Inthe Festival of Paris, shewonthe Rose
D’Or de Paris (France's highest award for hairstyling). Alida toured Russia as a
participant in the first USA/Russia cosmetology exchange program for which she
received State Department commendation.

Asamember of HairAmerica, the Creative Design Group of the National Cosme-
tologists Association, she was selected five times by the NCA to create their new
hair fashion trends. Shehasbeen aJudgefor the World Hairstyling Championships, wassel ected for theNCA
Hall of Renown andwasawarded the prestigiousNCA International Medallion. In1987, Alidahasrepresented
NCA intheOrganization Artistic I nternational world hairstyling organization and wasthefirst American, and
thefirst woman, chosen by OAI to preside asacommissioner for international competitions. In 1991 shewas
elected to the vice-presidency of their organization.

5\43‘77\ ne p"‘: nce - Dl:rector OF 8ducation

Heading our group of talented instructors, Suzanne holds the distinction of
creatingthefirst Skin Care Technical Brochureand Instructional SlideProgram
that introduced the science of Esthetics into the National Cosmetologists
Association and when a special HairAmerica Esthetics Division was formed,
Suzanne was one of the charter members of that division. She has served as
aco-director of NCA’s Esthetician Seminars held at their National Conven-
tions, and as a guest educator for cosmetology and esthetics at various
International and National Beauty Shows.

Suzanne attended Plymouth State College, majoring in education, and also
» graduated from N.H. Vocational Technical Institute as a Certified Occupa-

tional Therapist Assistant before completing her cosmetology training.

Suzanne currently holds a NH Cosmetology Instructor License, a NH
Esthetics Instructor License, and has her NCA Nationa Instructor Certifica-

tion.
7 N

Don't just take our word for it|
Ask your stylist
or salon owner if they would
rate Continental Academie
as the best place to receive
your training
as a cosmetologist or

nail tech N iCian . Students learning haircutting on mannequins at the Hudson
fecility.
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From the day of its beginning Continental Academie of Hair Design has been recognized as a leader in
cosmetology education. We constantly adapt our curriculum with new techniquesin order to stay on top of arapidly
changing profession. Our goal isto provide the industry with cosmetology school graduates who have the knowledge
needed to adapt to the most rapid professional advances. The course of study is intended to not only qualify students
for the state cosmetol ogy licensing exam but to al so enter the job market with the most advanced knowledge and skills
of theprofession. A diplomain cosmetol ogy isawarded each student upon successful compl etion of the 1550 hour course.

Within the past few years Hair Coloring has become one of the most requested salon services by both men
and women, young and mature, making it avery important aspect of your cosmetology education.

During classroom training, studentslearn a universal, numbered color scale, the color wheel,
and their importance in successful hair coloring. Y ou will see demonstrations of corrective colors,
dimensional color, gray coverage and blending, and the many techniques of hair lightening. Y ou
will understand when and how to use various types of hair coloring products, how to return clients

back to their natural shade, and how to achieve the desired result.
Through our excellent relations with the major manufacturers of coloring products, we are
favored throughout the course with guest technicians who, along with our teaching staff, will show you
how to use avariety of products and brands to correct a client's at-home mistakes, and create hair shadings and
coloring to please the most discriminating salon client.

Classroom training provides the student with needed knowledge of
current trends in highlighting and how to best achieve them. Students v
receive extensive practice in various types of highlighting, both on i
manniquinsin the classroom and clients on the clinic/laboratory floor.
Y ou will learn techniques such as Sparkle, Painting, Chunking, and
Slicing, using combs, brushes, paddles, fail, plastic caps, plastic wrap,
and when to use color or bleach for the best results.
OURBUSYCOLORCLIENTELE ASSURESTHE STUDENT OF
EXTENSIVEHANDS-ON PRACTICE INALL PHASESOF HAIR
COLORING.

Aair SStyling

In the classroom, on mannequins, you will learn how to use various techniques such as roller setting,
pincurling, fingerwaving, thermal curling and relaxing, and blowdrying along with the various finishing techniques
for all types of hairstyles before continuing your practice on the Academie's clinic/laboratory clients. Y ou will work
with various styling techniques designed for all types of hair textures and lengths as well as learning the differences
in techniques when working with clients of various ethnic backgrounds. Long- hair isalso afocus of this segment
with special emphasison bridal, prom and other galastyling. Y ou will also learn advanced French Braiding tech-
nigques such asthe Heart, Angel, Bridal Veil, Basket weave, and Fishtail.

Perming is one phase of cosmetology which has many options for both the stylist and client. Y ou will learn
designer perm wraps such as spiral, boomerang, weave, Genesis, Shumi Shapers, Revolution, no rod, candlesticking,
piggyback, root and more....these are the more lucrative and quality types of perming most popular today.

(6)



Relaxing overly curly hair and recurling to the desired formation for clientsfrom various ethnic groupsis
covered both in the classroom and in practice in the clinic/laboratory so that students will be well-rounded and able
to performin all types of salons.

/‘[aircutting feor style

To insure your future ability to keep up with changing
hairstyles, Continental Academie has developed an exclusive
method of scientific precision hairshaping with scissor, razor and
clippers. The in-depth method of instruction covers both men’s and
women'’s styling using horizontal and vertical methods, degrees of
elevation, hair texture, density, length, facial shapes, and body
proportion. You will learn the importance of client consultations and
how to use the latest trends and techniques to enhance your client's
lifestyle.

Our giftedinstructorswill explainthehow’ sand why’ sof dealing withthe general public, professional attitude,
the proper relationship between cosmetol ogist and client, devel oping your personality, theimportance of directing your
client to the proper productsto enhance the health of their hair and skin, and how to properly explain the relationship of
product to health of hair and skin. Aspart of their sales and marketing training, studentswill be responsiblefor creating
amarketing and promotional plan.

MWlerchandising Tctailing

Retailingisavital link between the professional stylist and the client. Throughout the program, guest speakers
from various beauty product manufacturers comeinto the school and conduct product knowledge classes, demonstrate
new productsand techniques, and suggest how to explain thebenefitsof individual professional productstoyour clients.
In each subject students are taught how and what products clients need to maintain their style after having a particular
service done. Students learn marketing techniques, set up an actual display in the school's reception area, put together
an information package for clients and conduct amini-class for the student body . We go one step further by using the
product linethat isthe current retail project inthe school'sclinic/laboratory. Thisisan important aspect in client loyalty
and employerslook for strong retailing potential.

Using state-of-the-art AV EDA makeup and application techniques, you will learn
color analysis, seasonal coding, theatrical, corrective, and bridal »
makeup as well as day and evening applications.

From time to time our students volunteer as assistantsin
theatrical productions put on by various area community theater
groups. This gives the participating students afirst-hand look at the
art of theatrical makeup.

Students visit up to two selected salons for aday at each to observe the differences in salons firsthand.
Thisisavery exciting part of your education. Employers get to see future graduates and students get a greater
knowledge of the types of salons available for employment. Many of our students receiveimmediate job offersasa
result of their field trips.
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Nail technology is the fastest growing segment of the beauty industry. Y ou will .
gain knowledge of diseases of the nail; fiberglass, silk, acrylic and gel nail extensions; tips;
capping; French and American manicures, therapeutic paraffin wax treatments; hand and ’
|
i

arm massages; specialty manicures, nail art and spa manicuring and pedicuring techniques
Y ou will work with the most popular brand name products such as Backscratchers,
CreativeNail Design, OPI, and Star.

A separate 300 hour Manicuring/Nail Technology program is offered for students -‘!'-E_?f"'_..—
who only wish to be licensed as Manicurists/Nail Technologists

Students learn both manual and European facial techniques, when and how to use facial machines and
attachments, oils, infusions, masks, and paraffin treatments. You will learnto analyze aclient's skin, recognize skin
conditions, perform therapeutic massage, apply specific treatments, and to prescribe a schedule of in- salon and at-
home care and maintenance, using AVEDA all natural Botanical Kinetics, for your client.

Estheticsisarapidly growing segment of the cosmetology industry with the increasing expansion into full-
service salons and day spas. Continental offers this to students as part of the cosmetology program at no additional
charge.

The highlight of the Salon Business Management segment is a class in which students put together their
dream salon complete with floor plan, furniture, supplies, advertising, cost projections, and a salon policies and
procedures manual. Y ouwill learn about state and federal laws, payroll taxes, insurance, record keeping, theimpor-
tance and how to's of client retention and personal development. A class segment in salon computerization also
familiarizes studentswith programsfor automated sal on recordkeeping and marketing. A special curriculum guide
developed by the Internal Revenue Service for Cosmeol ogistsis an important part of this unit.

Youwill also prepare aresume and learn techniques to use during an employment interview. Areasalon
owners will address the students on what they expect of an employee and conduct mock interviews.

Numerouscareer opportunitiesare opento Continental Academiegraduatesandthefield
is continually growing. Some of your career choices are, depending on your field of study:

Cosmetologist, Cosmetician, Operator, Hairdresser, Hairstylist, Hair Coloring Technician, “T W

Permanent WaveTechnician, Scalp& Hair Specialist, SkinCareSpeciaist, MakeupArtist, \ j

Manicurist, Nail Technician, Salon Manager or Supervisor, Salon Owner, Cosmetol ogy /‘0‘\ 'Q;

Instructor, Cosmetology School Director, School Owner, Educational Director for

Manufacturer, Guest Artist at Seminars and Beauty Shows. #

For anumber of years, enrollment in cosmetology schools stayed the same, whilethe /

Asthejob market standstoday, the demand for cosmetologistsisvery high.
number of salons was on the rise. This has provided increased job opportunities for —
licensed cosmetol ogists. Thedemand for full-timeand part-time cosmetol ogistswill continue
togrow. TheL abor Department estimatesacontinuingincreasein employment opportunitiesfor cosmetol ogiststhrough
theyear 2010.

Successistied directly to developing asteady clientele. This, in turn, depends on technical skills, experience,
asenseof how to deal with clients, and apersonal style. Evenwell trained entrantsto thefield find the first year difficult
financially, but for those who settle into the profession, cosmetology can be along and economically rewarding career.
Itisn'tall rosy however, long hours of standing could effect your back and legs. Some cosmetol ogists have experienced
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allergicreactionsto chemical susedinthe profession. Studentswill wear gloveswhen handling chemicalsand will observe MSDS
recommendations. Special ionization systemswill be used.

Theaverageyearly salary isbetween $14,000 and $20,000. Entry |evel cosmetol ogistsmake $13,000to $17,000 per year
which increasesto an average of $26,000 for asenior stylist. Ownersand managersin thefield earnin excess of $26,000, with 28
percent making more than $40,000 per year. Earnings potential depends on such factorsas ability and experience, personal style,
the type and location of the beauty salon, and the ability of the cosmetologist to develop aloyal clientele.

Enrolling studentsmust haveahigh school diplomaor therecognized equivalent (GED). Freshmenandtransfer
students should present acompleted application form, registration fee, ahigh school transcript, or GED test scores, four
(4) full facepassport photos, acopy of their driver’ slicense, birth certificateand Social Security card. Transfer applicants
also must submit official transcripts or affidavits from each previous school attended. International students seeking
admission must meet requirements for freshmen or transfer students and must demonstrate a thorough knowledge of
English. TheAcademiedoesnot recruit studentsal ready attending or admitted to another school offeringasimilar program

of study.

Transfer Sudents

INCOMING TRANSFERS - Transfers accepted only if space in equivalent class is available. Students
reguesting transfers to Continental Academie from another accredited school will be required to present: (1) An
affidavit of hours; (2) A transcript of grades received in each subject; (3) A financial aid transcript from the school
previously attended. Continental Academie does not recruit students already attending or admitted to another school
offering similar programs of study.

Students will be given credit for hours previously earned at another accredited school, up to a maximum
of 1000 hours, within oneyear prior to enrollment at Continental Academie. High school vocational program gradu-
ateswill be given allowable credit for hours upon successful completion of the required testing.

Credit will be given for 1/2 of the hours earned at a prior accredited school if the period of non-school
attendance between transfers is greater than one year but less than two years, upon approval of the NH Board of
Barbering and Cosmetology. No transfer credit will be given for hours if the student was not in attendance at a
cosmetology school for a period exceeding two years prior to transferring to Continental Academie. In this
instance the student would have to complete a new training period of 1550 hours.

OUTGOING TRANSFERS - Each outgoing transfer student, upon giving written notice to the school
of intent to transfer, will be given a statement of account using the applicable tables on the published refund
schedule. Each student will be provided with atranscript of hours earned, atranscript of grades earned in each subject,
and where applicableatranscript of financial aid received. All refundsduewill be paid to the applicable party within 30
daysof thedate of withdrawal . Transcript of hoursand gradeswill only beprovidedif astudent’ saccount with the school
ispaidinfull.

TLe-"ntry CTHfter Student “Withdrawal

After withdrawing from the Academie, astudent may re-enroll within oneyear from the date of with-
drawal with no additional moniesduethe school for tuition and lab feesbeyond the original enrollment contract amounts
plusany prorated publishedincreases. Thestudentswill also pay a$20.00feetore-enroll asastudent tothe NH Barbering
and Cosmetology Board. Studentswishingto re-enroll after aperiod of oneyear fromthelast date of attendancewill lose
half of their accumulated hours. After two years the student will be considered a new enrollee.

/Vl otice of /Vl ondiscrivmination

Applicants for admission and employment, students, employees, and sources of referral of applicants
for admission and employment are hereby notified that thisinstitution does not discriminate on the basis of race, color,
ethnicorigin, sex, age, religion, or handicap in admission or accessto, or treatment or employment in, its programs and
activities. Any person havinginquiriesor complaintsconcerning compliancewith theregulationsimplementing Title VI
of theCivil RightsAct of 1964, Titlel X of theEducation Amendmentsof 1972, AgeDiscrimination Act of 1975, and Section
504 of theRehabilitation ServicesAct of 1973, isdirected to contact SylviaDonah, 102 Derry Street, Hudson, NH 03051,
telephone: (603)889-1614. (9)



Sylvia Donah has been designated by Continental Academie to coordinate the institution’s efforts to
comply with theregulationsimplementing Title VI, Titlel X, and Age Discrimination Act of 1975 and with theregulations
implementing Section 504.

Any personmay also contact the Assistant Secretary for Civil Rights, U.S. Department of Education, Washington,
D.C. 20202, or theDirector, U.S. Department of Education, Officefor Civil Rights, Region One, Boston, M assachusetts02109,
regarding theinstitution’s compliance with the regul ations implementing
TitleVI,34C.F.R. Part 100; Titlel X, 34 C.F.R. Part 106; AgeDiscrimination Act of 1975,45C.F.R.
Part 90; or Section504, 34 C.F.R. Part 104.

Qcademic 5&47\:‘;?\5

To remain in good standing, a student must pass the written examinations with an average no lower than 80%. Eighty
percent (80%) isthe minimum for graduation. Therequired minimumin practiceor clinicwork isC, based onascal e of: F-
Failing (unacceptable), D-Poor, C-Fair, B-Good, A-Excellent. If at the end of aprogress report period astudent’ swritten
average is below 80%, or a segment of the course isfailed, the student is placed on probation. If a student failsto raise the
average to the required minimum during the evaluation period, the student may be terminated for unsatisfactory academic

progress.
Grading System
WRITTEN PRACTICAL/CLINICAL

94 - 100% - Excellent A - Excdllent

87 - 93% - Good B - Good

80 - 86% - Fair C- Fair

Below 80% - Poor/Failing D - Poor

F - Failing

Students receive progress reports at the end of each evaluation period whilein school. The evalua-
tion periods end on March 1, June 1, September 1, and December 1 of the calendar year.

No information, other than that considered directory information, regarding a student or graduate of
Continental Academie is released to any outside party without the specific written permission of the student.
Directory information includes information such as a student’s name and address, telephone number, date and
place of birth, honors and awards, and dates of attendance. Parents or students may request the school, within 30
days of enrollment, not to disclose that information.

Students and parents of minor students may review the student’s files, under supervision, during the
regular operating hours of the school.

All Continental Academie students are given academic advising throughout the school course regarding
achievements and problems affecting their progress. Group career advising is given at various times within the
course and individual advising is available to each student upon request. The Academie regularly assesses groom-
ing, personal hahits, social behavior, and interpersonal relationships, and counsels students regarding these matters.

The Academie cannot guarantee employment, but the Academie provides employment assi stance without
charge to its graduates by providing alist of employers|looking to hire graduates of the Academie. The Academie
staff considersindividual personalities, achievement levels and future goals of each student when providing
employment counseling.

The Academie follows up its graduates to determine their professional progress and to insure that the
Academie program is equal to, or ahead of, the immediate needs of the profession.
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T robation

Probationary status may result from unsatisfactory scholastic record, poor attendance, or unsatisfactory
conduct. Students who fail to meet the standards of scholarship or professional aptitude and conduct expected by
the faculty and administrators, but who are permitted to continue in the Academie are designated as being on
probation. Registration at Continental Academieisaprivilege, not aright and may be discontinued at any time.
When after serious consideration by the duly authorized committee, a student seems incapable of adjusting to
conditions or to the expectations of the Academie, the student may be denied the privilege of further attendance.

Continental Academie reserves the right to suspend or terminate, at any time, and with due process, stu-
dents whose conduct it regards as seriously detrimental to the best interests of the Academie. Neither the Academie
or any of itsadministrators or instructors shall be under any liability whatsoever for the suspension or dismissal.
Academic or disciplinary suspension implies that the student is allowed to apply for readmission. Suspensionisa
temporary situation. Academic or disciplinary termination impliesthat the student may not be readmitted to the
Academie. A probationary term is athirty-day period; suspension is athree-day period. Termination is a permanent
separation.

To assure the best interests of individual students, the cooperation of parents or spouses is required in the
effort to develop the standards of character and scholarship, and to instill those ideals of conduct which Continental
sets before the members of the student body. Thus a spirit of cooperation on the part of each student with faculty
and administrators is necessary. If such cooperation cannot be secured, the Academie reserves the right to terminate
students who are not in accord with the ideals of education and conduct which it seeks to maintain.

More specifically, any student who seriously fails to cooperate with faculty and administrators, who
participates in disruptive mass action or contributes in any way to disruption through open disobegdience of alawful
Academie regulation or order, may be subject to suspension or termination.

The use, possession and/or distribution of alcoholic beverages, unprescribed drugs or narcotics, while the
student is under jurisdiction of the Academie, will result in termination. Any student convicted of adrug related
offensewill immediately lose€ligibility toreceivefinancial aid.

Student T AHctivities

Continental students say that motivation and interest are the two main waysto enjoy al that the Academie
hasto offer. Volunteer student activities may include Fashion Shows, Field Trips, Outside Educational Seminars,
participation in Career Days, and Good Grooming seminars for business and student groups.

Inorder to receivea Diplomafrom our Academie, cosmetology students must compl ete the required 1550 hours
of instruction. No diplomawill beissued unlessthe student has compiled aminimum overall written grade average of
80%, and aminimum practical or clinical averageof Fair (C) and must achieveaminimum of 80% or (C) inhaircoloring,
haircutting, permanent waving and relaxing and have completed al assignments. All monies due the school must be paid
infull. Graduating studentswho are applying for the New Hampshire Licensing Exam must completethe required
Application for Examination and submit amoney order in the amount of the exam feeto thetesting agency.

Course A4ours - *The NH Board of Barbering and Cosmetology Requirement

*Course must includeinstruction hoursin Shampooing (5), Hairstyling (280), Hairshaping (150),
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Haircoloring (100), Permanent Waving & Hair Straightening (150), Hair Analysis& Scal p Treatments(50), Dermatol -
ogy & Facial Massage (75), Manicuring & Pedicuring (40), Bacteriology & Sanitizing (100), Personal Devel opment
(10), BusinessM anagement, Salesmanship, Salon Computerization, Field Trips(100), StateL aws(10), Textbook
Theory(100), Unassigned (380) (Special Projects, Individual Needs, etc.).
The Academie courseincludes, in addition to the state requirements, Salon Computerization and Salon Field
Trip(s).
TOTAL 1550HOURS

Full-time Day Classes are held Tuesday through Saturday from 9:00 a.m. to 5:00 p.m.
(Completion of 1550 cosmetol ogy hoursin approximately 10 months)

Full-timeM other s Hour sClassesar e Tuesday thr ough Satur day 9:00a.m.to2:30p.m.
(Completion of 1550 cosmetol ogy hoursin approximately 15 months)

Classes begin approximately every 8 weeks, beginning with
the second Tuesday in September each year.

Sample Class Schedule

Tuesday Classroom 9-5
Wednesday Classroom 9-5
Thursday Clinic/Lab 9-5(Makeup Hours6 - 9 p.m.)
Friday Clinic/Lab 9-5
Saturday Clinic/Lab 9-5

1/2 hour is given for lunch period each day, lunch period is staggered by class.

Continental Academie operates continuously through the year. The school is closed on Mondays, the day
many major holidays are observed. The school is aso closed on July 4th, Thanksgiving Day, Christmas Day and
New Year' sDay.

In the event of unexpected closure due to extenuating circumstances, such as severe winter storms,
incoming students will receive alist of radio stations that will carry the cancellation message.

5 a tis FQC ta ry prog ress p@l ('.C Yy

. ATTENDANCE - Maximum Time Frame for Course Completion
A. Cosmetology students must complete the 1550 program within 2325 hours of elapsed class time. Manicuring
students must complete the 300 hour Program within 450 hours of elapsed class time from the date of enrollment.

1. Students will be evaluated on March 1, June 1, September 1, and December 1, of each calendar year and/
or by the midpoint of the program to insure that the student is meeting the standard of satisfactory progressin both
attendance and academics.

2. At each evaluation period, a student must have completed 66 2/3% of the hours of scheduled class time
from the date of enrollment to be considered making satisfactory attendance progress. Students meeting the
minimum requirements will be considered to be making satisfactory progress.

3. Studentsbel ow theminimum attendancerequirement at thetime of any eval uationwill be placed on probation
until thenext scheduled eval uation. If at thenext succeeding eval uation the student isstill not making satisfactory progress,
the student may be terminated.

4. A leave of absence may extend the student's contract period an maximum time frame by the same number
of daysin the leave of absence.

1. ACADEMICPROGRESS

A. Any student falling below an academic average of 80% numerical grading or C alphabetic grading under
the following grading system in theory, practical, and clinic subjects at any evaluation will be placed on probation
until the next succeeding evaluation takes place. If the student is making unsatisfactory progress at the next succeed-
ing evaluation, the student will be terminated. Students meeting the minimum requirements will be considered to be
making satisfactory progress.

1. A failing mark will be given for any incomplete subjects unlessfailure to complete was beyond the control

(12)



of the student and can be documented. If determined to be beyond the control of the student, the subject will not be
counted in determining satisfactory progress until actually completed by the student.

2. No repetition of the subject will be allowed unless the student can document that absence from more than
25% of classtimein the original classwas beyond the students control. Example: absence due to illness documented
by aphysician inwriting.

3. Non-credit remedial training will be given at the discretion of the school manager. Resulting test scores
will not be substituted for the original scores.

4. For a student to be considered making satisfactory progress as of the mid point of the course, the
student must meet both the attendance and academic progress requirements on  at least one prior evaluation .
I11.RE-ESTABLISHMENT OF SATISFACTORY PROGRESS

A. Students on probation will be deemed making satisfactory progress if at the time of the next evaluation
the student is then meeting the criteria for minimum satisfactory progress.

B. Students on leave of absence or who have had their training interrupted will be considered making
satisfactory progress if they were deemed to be making satisfactory progress prior to their leave of absence.
Students on leave of absence who were not making satisfactory progress prior to their leave of absence will return
to school as still not making satisfactory progress until their next attendance and academic evaluation.

V. STUDENT FINANCIAL AID

A. Studentsreceiving Title 1V assistance will be considered to be making satisfactory progress while on
probation and will be eligibleto receivefinancial aid payments (Pell Grants, Stafford, PLUS L oans). If at theend of
the probationary period the student is not making satisfactory progress, financial aid eligibility will be terminated.
Financial aid eligibility will continue once the student is re-evaluated and found to be making satisfactory progress.
Students who have prevailed upon appeal will havetheir financial aid eligibility restored.

V.APPEALS

A. A student wishing to appeal a determination of unsatisfactory progress may do so in writing.

Appeals must be submitted to the attention of the director at the school’ s business office. The director will review
the appeal and the decision of the director after the review will be final.

All of theschool’ srulesand regulations, aswell asconduct policies, are explained upon entranceintotraining
and also in the school’ s contract. Violation of said rules could result in probation, suspension, or termination.
LEAVEOFABSENCE

Upon written request a student may be granted aleave of absence for illness or other reason considered to be
inthebest interest of the student. Theleave must befor aminimum of seven daysand up to amaximum of 180 days. Only
oneleave of absencewill begranted within a12 month period unlessrelated to anillnessor injury. If astudent ishas not
returned at the end of the scheduled leave of absence, the student will be terminated from the academie. Requestsfor a
leave of absence, or extension of aleave, must be submitted in writing and authorized by the director.
MAKE-UPWORK

If absent, students are given amaximum of oneweek to make up work and tests missed. If not done withinthe
allotted time, the student will receive afailing mark. Make up test scheduling will be at the discretion of theinstructor.
UNIFORMS

The school has a standard uniform which consists of a short sleeve logo shirt, black Docker style slacks, and
black leather shoes. The uniform shirt is purchased through the Academie. No other uniform will be allowed.
ATTENDANCE, ABSENTEEISM & TARDINESS

Prompt, regular attendance isrequired at all sessions of the school. Unauthorized absence from classesis not
permitted. Each student isresponsiblefor punching in and out on the el ectronic time clock. Hour credit will be rounded
to the nearest quarter hour. Studentsarriving late, other than in inclement weather, will not be allowed to punch in or be
admittedtoclassuntil thenext quarter hour after arrival . If astudent expectsto beabsent, an absenceslip must becompl eted
prior to the day(s) of absence. If an emergency arises and a student expects to be absent or late, then the student must
notify the school prior to 9 am. on the applicable day. No more than ten days of absences, arriving late, and/or leaving
early allowed inaprogresssreport period unlessverified by aphysician or student will be suspended and for subsequent
offense, terminated. Students must be physically present in assigned classes at the academie for the required number of
hours required for graduation. Any time lost due to absences or tardiness must be made up.

STUDENT SUPPLIES

Each student will be required to pay for supplies used on him/herself unless assigned by an instructor.

Note: Additional rules will be given to the student, upon beginning classes, as part of the orientation process.
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1550 Hour Program
Cost for Students beginning classes between September 2008 and August 2009 will be asfollows.

School Application Fee $ 50.00

AdministrativeEnrolIment Fee 200.00

Tuition 13,300.00

LabFee 250.00

Kit of Toolsand Books 800.00

TOTALPRICE $14,600.00

Breakdown of Payments:

School Application fee (Required at time of submitting enrollment application $ 50.00
Kit of Tools & Books (To be purchased as billed prior to entering classes) 800.00*
Enrollment Fee (Required at the time of acceptance for enrollment) 200.00*
Down Payments (Required 3 weeks prior to entering classes) 6,000.00

*10 Monthly Payments of $755.00 each for full time day students
*14 Monthly Payments of $539.29 each for mothers hours students
(*Beginning with the day of entering classes) 7,550.00
TOTALPAYMENTS $14,600.00
*Class sizes are limited. Enrollment Fee and cost of Kit are due upon acceptance to the requested class.
Only those with both fees paid will be guaranteed a place in the requested class up to the class size. Otherwise the
student will be placed into the next available class.
Notice: Each student beginning classes must also submit acheck or money order in the amount of $25 made
payableto “ Treasurer, State of New Hampshire” for a student apprentice permit.
This course of study isintended to qualify students for the N.H. Cosmetologist Licensing Exam and prepare
them for a career as a Cosmetologist. A diplomain cosmetology is awarded to each student upon successful comple-
tion of the 1550 hour course.

Full-time(9:00a.m. - 5:00 p.m.) studentsmust compl etethe 1550 hour programin 10-months, full-timemothers
hours (9:00 am. - 2:30 p.m.) studentsin 15 months. If the 1550 hours are not completed within the contract period, an
additional $8.00 per hour will be charged until the 1550 hours are compl eted.

Extra-Large Case, Cushion & Round Brushes, Manneguin Holder, Gloves, Shampoo Cape, ManicureKit, Nail
Brush, Hair Shaper, Net, Tint Brush, Double Prong Clips, DuAll Clips, 3 pairsof Cutting Shears, Blow Dryer, Alligator
Clips, Finger Wave Comb, Tail Comb, Tangle Comb, Ceramic Curling Iron, Ceramic Straightening Iron, Hair Cutting
Comb, PinTail Comb, Butterfly Clamps, Perm Bottle, Hair Pick, Sanitizer, Tint Bottle, Text Supplements, Cosmetology
Textbook, Water Bottle, Roller Caddy & Roallers, 2 Female& 1 Male Mannequins, Welcome Book, Cosmetol ogy
Workbooks, Cosmetology Exam Review, Hair Cutting Cape, Hair Clippers, Single Prong Clips, HazardousChemicals
Manual, Salon Business Management Manual, State Law Booklet, State Regulations Bookl et.

A. Rejection - An applicant rejected by the institution shall be entitled to arefund of all monies paid lessan
applicationfeeof $50.

B. If astudent (or in the case of a student under legal age, his’her parent or guardian) cancels his’her enroll-
ment and demands his’her money back in writing, within 3 business days of signing the enrollment or contract, all
monies collected shall be refunded except for the $50 application fee. The cancellation date will be determined by the
postmark on written notification, or the date said information is delivered to the school administrator/owner in person.
This policy applies regardless of whether or not the student has actually started training.

C. If astudent cancels higher enrollment after three business days after signing but prior to entering classes,



he/she shall be entitled to arefund of all monies paid to the school, less an application fee of $50.

D. For students who enroll in and begin classes, the following schedule of tuition adjustment is authorized:

Non Financial Aid Students - ATTENDANCETIMEOFCOURSE - AMOUNTOFTOTAL TUITION&
FEESOWEDTOSCHOOL

0to 77.25 hours- 20% 155t0232.25 hours- 40% 387.5to 775 hours- 70%

77.5t0154.75hours- 30% 232.5t0387.25hours-45% over 775 hours- 100%

Financial Aid Students- Unearnedtuitionrefunds will becal culated accordingto Return of titlelV fundspublishedinthe

November 1, 1999 Federal Register and returned to the appropriatefinancial aid program.

Enrollment time is defined as the class hours elapsed between the actual starting date and the date of the
student’s last day of physical attendance in the school. Any monies due the applicant or student shall be refunded
within 30 days of formal cancellation by the student as defined in Item B, or formal termination by the school,
which shall occur no more than 30 days from the last day of physical attendance, or in the case of aleave of absence,
the earlier of the date of expiration of the leave of absence or the date the student notifies the institution that the
student will not be returning. Students due arefund who are receiving financial aid will have the refund applied in this
order: Stafford Unsubsidized L oan, Stafford Subsidized Loan, PLUSL oan, PELL Grant, Student.

E. All extracosts, such as books, equipment, and enrollment fees, which are not included in the tuition & lab
fee price, are non-refundable after 3 business days of signing the contract and beginning classes. Equipment and
bookswill be refundable only if they are returned in unused condition within 20 days of termination.

F. If the school is permanently closed and no longer offering instruction after a student has enrolled, the
student shall be entitled to a pro-rata refund of the tuition price.

G. If acourse is cancelled subsequent to a student’ s enrollment, the school shall at its option: 1. Provide a
full refund of all monies paid; or 2. Provide completion of the course.

H. If a student cancels enrollment or withdraws after beginning classes, the school shall charge a with-
drawal fee of $100.

/Vmanicuring WNail c7ecknology pragram

300Hour Program - Tuesday through Saturday 9:00a.m. to2:30 p.m. (Manchester CampusOnly)
Nail technology is the fastest growing segment of the beauty industry. Y ou will gain knowledge of diseases
of the nail; fiberglass, silk, acrylic and gel nail extensions; tips; capping; French and American manicures; therapeu-
tic paraffin wax treatments; hand and arm massages; specialty manicures; nail drill; airbrushing and nail art. You
will work with the most popular brand name products; Backscratchers, Creative Nail Design, OPI, and Tammy Taylor.
This course, designed for students wishing to take the N.H. licensing examination for Manicurist/Nail

Technologist, includes instruction in Bacteriology & Sanitizing, Personal Development, Business Management &

Salesmanship, State Laws, Tests, Textbook Theory & Practice, Various Types of Nail Extensions - Theory &

Practice, Nail Drill Certification.
TOTAL

300 HOURS

Cost for students beginning classes between May 2007 and January 2008 will be asfollows.

School Application Fee $ 50.00

AdministrativeEnrolIment Fee 100.00

Tuition 4,500.00

LabFee 200.00

Kit of Toolsand Books 750.00

TOTALPRICE $ 5,600.00

Breakdown of Payments:

School Applicationfee (Required at time of submitting enrollment application) $  50.00

Enrollment Fee (Required upon accerptance for enrollment) 100.00*

Kit of Tools & Boks (To be purchased upon acceptance for enrollment) 750.00*
Down Payments (Required 3 weeks prior to entering classes) 2,250.00

12 Weekly Paymentsof $175.00 each

(Beginning with the day of entering classes) 2,400.00
TOTALPAYMENTS $5,600.00

Notice: Each student beginning classes must, also submit a check in the amount of $25 made payable to

“Treasurer, State of New Hampshire, for a student appre?ti ce) permit.
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This course of study isintended to qualify students for the NH Manicurist Licensing Exam and prepare
them for acareer asaNail Technician. A diplomain manicuring isawarded to each student upon successful comple-
tion of the 300 hour course. NOTE: Students enrolled for the compl ete mani curing course will be subject to the same
rules regulations, and requirements as the students enrolled in the complete cosmetology course.

CAdditional ekarges

The 300 hour courseisto be completed in not less than 12 weeks and not more than 13 weeksfor full-time
students. If the 300 hours are not completed within the 13 week contract period, an additional $12.00 per hour will be
charged until the 300 hours are compl eted.

Students must complete 300 hours of study in not less than 12 weeks with a written grade average of 80%
or above and a practical or clinical grade of fair (C). No diplomawill be issued unless all monies due the school
are paid in full. Graduates who are applying for the New Hampshire Licensing Exam must complete the Applica-
tion for Examination and submit a money order for the cost of the exam made payable to the testing agency.

A. Rejection - An applicant rejected by the institution shall be entitled to arefund of all monies paid lessan
applicationfeeof $50.

B. If astudent (or in the case of a student under legal age, his/her parent or guardian) cancels his’her
enrollment and demands his/her money back in writing, within 3 business days of signing the enrollment contract,
all monies collected, except for the $50 application fee, shall be refunded. The cancellation date will be determined by
the postmark on written notification, or the date said information is delivered to the school administrator/owner in
person. This policy applies regardless of whether or not the student has actually started training.

C. If astudent cancels his/her enrollment after three business days after signing but prior to entering
classes, he/she shall be entitled to arefund of all monies paid to the school, less an application fee of $50.

D. For students who enroll in and begin classes, the following schedule of tuition adjustment is

authorized:

Non Financial Aid Students - ATTENDANCETIMEOFCOURSE - AMOUNTOFTOTAL TUITION&
LABFEEOWEDTOSCHOOL*

0.25t014.75 hours- 20% 30to44.75 hours- 40% 7510149.75 hours- 70%

15 to 29.75 hours - 30% 45 to 74.75 hours - 45% 150 hours and over - 100%

Financial Aid Students- Unearnedtuitionrefunds will becal cul ated accordingtothemost recent Return of titlel V funds
published in the Federal Register and returned to the appropriate financial aid program.

Enrollment time is defined as the class hours elapsed between the actua starting date and the date of the
student’s last day of physical attendance in the school. Any monies due the applicant or student shall be refunded
within 30 days of formal cancellation by the student as defined in Item B, or formal termination by the school,
which shall occur no more than 30 days from the last day of physical attendance, or in the case of aleave of
absence, the earlier of the date of expiration of the leave of absence or the date the student notifies the institution
that the student will not be returning.

E. In case of illness or disabling accident, death in the immediate family, or other circumstances deter-
mined by the school to be beyond the control of the student, the school will make a settlement which is reasonable
and fair to both the school and the student.

F. All extra costs, such as books, equipment and enrollment fees, which are not included in the tuition and
lab fee price, are non-refundable after 3 business days of signing the contract and beginning classes. Equipment and
bookswill be refundable only if they are returned in unused condition within 30 days.

G. If the school is permanently closed and no longer offering instruction after a student has enrolled,
the student shall be entitled to a pro-rata refund of the tuition price.

H. If acourse is cancelled subsequent to a student’ s enrollment, the school shall at its option: 1. Provide a
full refund of all monies paid; or 2. Provide completion of the course.

I. If a student cancels enrollment or withdraws after beginning classes, the school shall charge a
withdrawal feeof $100.

* (Percentage of total tuition, and lab fee amount.)
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